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Foreigners having a temporary residence permit for studies

may be employed in Romania without a notice of employment only with an individual part-time
employment contract with a maximum working time of 4 hours / day.

. The individual part-time employment
contract also includes the following

elements :
- working hours and work schedule;
- the conditions under which the work

schedule may be modified;
- ban on overtime, except force

majeure.

- takes place after the conclusion of the
individual employment contract;

During or at the end of the trial period,
the individual employment contract may
be terminated only by written
notification, without notice, at the
initiative of either party, without the need
to state reasons



Posting foreigners in Romania

After obtaining the posting notice

from the General Inspectorate for Immigration, the
beneficiary sends to the Territorial Labour
Inspectorate a notice regarding the posting of

foreign employees, within 5 days from the starting
date
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% Itis concluded no later than the day
before the start of work;

% the employer has the obligation to inform
the future employee about the working
conditions;

% the employer has the obligation to hand
over a copy of the contract to the employee;
% the salary is individually negotiated.

* Itis concluded before starting work with a
temporary work agent;

*» the actual work takes place at the user's
location

* the agent has the obligation to inform you
about the working conditions of the user

s the agent does not charge any fee for making
employees available to the user;

s the agent pays the salary rights to temporary
employees.



Forms of employment in Romania

WORK AT HOME
CONTRACT

% Itis concluded before the start of
work;

s»*the employee fulfills at home
specific tasks related to the
position

s»*the employee establishes himself
the work schedule;

+*the employer is in charge of
transport regarding raw materials
and finished products;

s*the employer is entitled to check
the activity of the employee under
the conditions established in the
contract by mutual agreement;
s+the employee has the same
recognized by law (salary / working
time and rest) rights as those of an
employee working at the workplace
organized by the employer.

TELEWORKING
EMPLOYMENT
CONTRACT

% Itis concluded before the start
of work;

“»the employee's work is carried
out regularly at least one day a
month, in a different place than
the employer's premises, using
information and communication
technology;

s*the teleworker and the
employer establish together the
work schedule;

+the additional work is
performed only with the written
consent of the teleworker as
being a full-time employee;
++the employee has the same
recognized by law (salary /
working time and rest) rights as
those of an employee working at
the workplace organized by the
employer
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LEGISLATIE INCIDENTA:

’0

»» Law No. 53/2003 — Labour Code, republished,

s Government decree No. 905/2017 - on the
general register of employees;

* Law No 52/2011 on the exercise of occasional
activities carried out by day-to-day workers, as
amended and supplemented,;

 Government decree No. 25/2014 on the
employment and posting of foreigners on Romanian
territory, as amended and supplemented,;

 Law No. 81/2018 on the Regulation of
teleworking.



